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College of Education
Department of Educational Foundations
Research focus area for 2027

History of Education
· History of South African education since 1948
· Oral history research method
· Missionary education
· Visual data analysis (physical/social artefacts)
· Dutch/British colonial education (history of)
· Concentration camp education (history of) 



Philosophy of Education 
· African philosophy and education
· Ubuntu in education
· Diversities in education (culture, gender, ‘race’, language)
· Philosophy for children (P4C)
· Indigenous knowledge traditions and epistemologies
· Critical thinking 
· Higher education transformation
· The politics of space and place in education
· Education and technology
· Open distance learning (ODL)
· Postcoloniality
· Critical pedagogy and emancipation
· Posthumanism in education
· Education and the 4th Industrial Revolution
· Ethics in education, ethical leadership and accountability
· Social and epistemic justice in education
· Education and the Anthropocene
· Decoloniality in education
· Education for democratic participation

Socio-Education
· Family as socialisation agent
· Family dynamics, social structure and functioning
· Domestic violence (elder abuse, sibling abuse, child abuse) 
· Gender-based violence
· School as socialisation agent
· School group dynamics
· Social values 
· Social justice
· Problematic societal phenomena: alcohol and drug abuse, juvenile delinquency, sexual licentiousness, HIV/Aids, youth suicide  

Comparative Education
· Comparison of education systems, curricula and teaching 
· Policy studies
· Critical issues in education



Research projects that postgraduate students can participate in
	Name of project
	Brief description of the project
	Project leader
	No of available positions for MEd students for 2026
	No of available positions for PhD students for 2026

	Bramley 
		This is an ongoing project. The main aim of the Embrace our Children project is to provide support to the Bramley Children’s Home children in relation to their homework and to provide emotional and psychological support 



	Prof N Ndwandwe
	1
	2

	Supporting ‘progressed’ learners, ’ at-risk’ learners and teachers in schools in
The Limpopo and Northwest provinces: A Participatory Action Research project “PROLLART”
	The project’s aim is to develop an intervention program and generate strategies to support grade 12 progressed learners and learners at risk in five Bahananwa Circuit schools and two Maamusa Circuit schools through a Participatory Action Research Project to improve their performance.
	Prof B Moloto/ Dr TV Letsoalo(successor)
	1
	0

	PHL Moraka 
	This project supports Grade 12 learners and teachers to improve their academic performance.
	Prof M C Dube
	3
	2

	Global Entrepreneurship Education Network
	 The project is driven by the consortium of the following endowed UNESCO Chairs:
· UNESCO Chair on ODL, UNISA, South Africa.
· UNESCO Chair in Entrepreneurship Education, J.J. Strossmayer University of Osijek, Croatia.
· UNESCO Chair in Entrepreneurial Education,  Zhejiang University, China. 
· UNESCO Chair on Technology and Engineering Education for Children and Youths,  Nanjing Normal University, China. 
· UNESCO Chair on Knowledge Societies and Digital Governance, Universidad Nacional del Sur,  Argentina.
· UNESCO Chair in African integration and innovation, Tshwane University of Technology, South Africa 
The project seeks to augment the capacity of higher education institutions in Africa to deliver impactful entrepreneurship education and innovation support for women and youth, through inter-university collaboration and UNESCO Chair partnerships.

 



	Prof M Letseka

Prof Xiaozhou XU, 
Zhejiang University, China  


	


	2

	HuUbuntu Leadership for Children
	The project is a collaboration between the UNESCO Chair on ODL, UNISA, and Prof. Patrick Makokoro of the School of Indigenous Governance at the University of Victoria, British Columbia, Canada.
The focus of the proposed project is on HuUbuntu leadership training for primary school children through ‘philosophy for children’ (P4C), which requires creation of supportive and enabling environments for children to learn and understand philosophical concepts, and to develop the requisite critical thinking skills.


 
	Prof Moeketsi Letseka, UNESCO Chair on ODL, UNISA

	
	2

	Intelligent Assessment of STEM Interdisciplinary Problem-Solving Competencies in a Holographic Spatiotemporal Context: Cross-Cultural AI Research across BRICS Nations
 
	 The project is driven by the consortium of the following BRICS universities, in alphabetical order:
· University of Brasília (UnB), Brazil
· Centro de Estudos Avançados de Recife (CESAR), Brazil
· Beijing Normal University (BNU), China
· Babasaheb Bhimrao Ambedkar University (BBAU), Lucknow, India
· University of South Africa (UNISA), South Africa
This project addresses the need for STEM interdisciplinary problem-solving competency assessment in multilingual, multimodal and culturally diverse education across BRICS nations. It aims to construct an intelligent assessment framework integrating Large Language Models, multimodal artificial intelligence, educational knowledge graphs, multi-agent architectures, cross-cultural analytics and Responsible AI governance.


	Prof Letseka
Prof Li Yuan, Beijing Normal University, Beijing Normal University, Beijing, China.
	
	2

	CEDU – Lesotho College of Education Collaboration
	In January 2026 Prof Letseka of the CEDU initiated consultations with Dr Solomon Chibaya, Rector of Lesotho College of Education (LCE) to collaborate on common areas of interest - Open, Distance, and Blended Learning (ODL) Development;  Joint Research and Scholarly Output; capacity Building and Professional Development; Administration of teaching practice; Community Engagement and Social Impact, and Academic Leadership and Policy Dialogue.

In May 2026 the CEDU reciprocated to the LCE with a detailed areas for potential collaboration - Technology-Mediated Quality Learning and Teaching; Engaged Scholarship; Student Support and Success; Teaching Practice and Teacher Education Collaboration, and Potential College of Education Academic Contributors.
A Memorandum of Understanding (MoU) is being prepared to formalise the collaboration.


[bookmark: _MON_1845119426]
	Prof Moeketsi Letseka, UNESCO Chair on ODL, UNISA


	
	To be confirmed (TBC)

	Transforming and decolonising higher education and school spaces in Africa for sustainable development 

	The project is framed by social justice theorising, spatial theories, and the capabilities approach as lenses to analyse how transformation and decolonisation in African educational spaces are enabled or constrained. It extends the concept of justice to include social, spatial, and technological considerations, with an emphasis on equity, gender, inclusion, functionings, freedoms, and capabilities of staff and students/learners in higher and basic education. The project also pays special attention to women and girls in educational spaces to analyse how transformation and decolonisation in these spaces mean to them. The research sub-projects are either general to educational spaces or discipline- or subject-specific, or focus on administrative and management functions, or any other area related to educational transformation and decolonisation in African educational spaces. The sub-projects explore innovative research methodologies, including self-study, polyvocality, narrative inquiry, and indigenous and Afrocentric approaches.
	Prof N Madikizela-Madiya
	4
	4





Focused M & D programmes
	Name of programme
	Qualification code
	Curriculum 

	MEd in Socio-Education
	98454 
	A research proposal module and full research dissertation

	MEd in Philosophy of Education 
	98451
	A research proposal module and full research dissertation

	MEd in History of Education 
	98440
	A research proposal module and full research dissertation

	MEd in Comparative Education 
	98417
	A research proposal module and full research dissertation

	PhD in Education (Streams: History of Education – HED; Socio-Education – SED; Philosophy of Education (PED); Comparative Education (CED)
	90019

	A research proposal and full research thesis








Details of individual supervisors and their research interests or fields of expertise
	Name of supervisor
	Research interest/field of expertise
	No of existing supervised MEd students
	No of existing supervised PhD students
	No of positions for new MEd students available for 2026
	No of positions for new PhD students available for 2026

	Prof J Seroto
	· Indigenous knowledge systems
· History of education
· Missionary education
	
	
	4
	4

	Dr T Mkhize
	· Rurality and rural education
· Educational leadership, management, and policy
	4
	4
	0
	0

	Mr PA Nyathi 
	· History 
· South African History  
· School History Curriculum/History Education/History of Education 
· Environmental History 
· Rural Education 
	 3
	 0
	 1
	0 

	Dr ST Ngobeni 
	· Educational partnerships
· Leadership and Management
· Philosophy of Education 
	7
	3
	0
	0

	Dr ED Khambule
	· Comparative and International Education
· Educational policy lending and borrowing
· Education in emergency situations 
· Educational reconstruction in post-contexts
· Higher education studies
· Decolonial theory
· Rurality and education in rural context
· Education and international multilateral and bilateral organisations
	
13
	
0
	
2
	
2

	Prof N Madikizela-Madiya
	· Higher education studies (academic identities, and research in educational transformation and decolonisation)
	4 (2 sole- and 2 co-supervised)
	2 (1 sole- and 1 co-supervised)
	4
	4

	Prof M Letseka
	· Philosophy of Education (including Ubuntu)
· Open Distance e-Learning (including associated innovations such as open educational resources - OERs; Open Learning Platforms (LMS), and MOOCs)
· Student retention, pass rates, failure rates, and throughput rates
	0
	0
	 10 
	7 

	Dr N Nkosi
	· Leadership and management, gender and education
	 13
	 1
	2
	2

	Prof B Moloto
	· Philosophy of Education, Socio Education, Management and Leadership
	0, all graduated
	1
	None, I can supervise 3
	None, I can supervise 2

	Ms N Nkosi
	· Curriculum Philosophy and Theory 
· Rhizome education
· social sciences education 
· Epistemic Justice
	4
	0
	1
	0

	Prof ND Ndwandwe
	· Peace Education and Conflict Resolution Education 
· Parental involvement in education Various educational research topics on Socio-education  
	5
	5
	3
	4

	Prof Letsoalo
	· Technical vocational education and training (TVET) 
· Student support (TVET) 
· Parental involvement (TVET)
	3
	0
	2
	0

	Dr. T.M. Myende
	· Diversities in education; gender-based violence
	03 
	0
	01
	0

	Dr BS Nhlumayo
	· Comparative Education
	8
	3
	2
	2

	Ms I Alexander
	· Higher education transformation
· Social justice
· Postcoloniality
· Critical pedagogy and emancipation
· Diversities in education (culture, gender, ‘race’, language)
· Social and epistemic justice in education
· Family as socialisation agent
· Family dynamics, social structure and functioning
· Domestic violence (elder abuse, sibling abuse, child abuse) 
· Education for democratic participation
· Problematic societal phenomena: alcohol and drug abuse, juvenile delinquency, sexual licentiousness, HIV/Aids, youth suicide  
	1
(co-supervisor)
	0
	3
	0

	Prof V Gasa
	· Social Justice
· Inclusivity
· Learning barriers
· Disability
· Aggressive behaviour
· Peace education
	9
	7
	0
	0

	Dr. C. Daniels
	· Comparative and International Education
· Education system policy
· Education for Sustainable Development
· Capacity Building
· Sustainable Development Goals 4 & 5
· Quality education
· Empowering women
	10
	1
	2
	2

	Prof P Maluleka
	· History (of); Decolonisation; Queer theorisations
· History Education 
· History in Education
· School history textbooks 
· School history curriculum 
· Assessment in school history
· Pedagogy in school history
· Queer theorisation in school history
	4
	3
	0
	0

	Prof C Pieterson
	· Philosophy of Education
	17
	14
	0
	3

	[bookmark: _Hlk48027640]Dr SM Danke
	· Adult education (philosophical perspective)
· Adult education (history of)
· Adult education (comparative perspective)
· Adult education (socio-education) perspective
	
	
	
	

	Prof Luvalo
	
	
	
	
	



Models of supervision
The individual and co-supervision models are used. Co-supervision is mostly done for mentoring purposes and multi-, inter- and trans-disciplinary (MIT) research. Some supervisors in the College supervise across departments. Students are therefore advised to study the lecturer profiles of other departments in the College when trying to identify a suitable supervisor.

Opportunities regarding external supervision
External supervisors may be considered if a suitable supervisor is not available in the Department. However, this will depend on the Department's financial viability.

Contact details of the department 
Dr Nkoana Simon Radipere Building, 6-92; tel: 012 444 8813; e-mail: mkhiztr@unisa.ac.za
Dr S Ngobeni: Nkoana Simon Radipere Building, 6-80; tel: 012 429 6779; e-mail: engobest@unisa.ac.za (CoD)

Admission requirements, documents required, selection criteria, and selection information relevant for prospective master’s and doctoral students

Master’s of Education
An appropriate Honours Degree in Education, or a postgraduate diploma, or a 480 credit Bachelor of Education Degree with a minimum of 96 credits at NQF level 8 is required. The average mark obtained for the degree shall be 60%. All students should have completed a module in research methods and methodologies as part of their previous level 8 qualification. Students who do not meet these requirements may follow an alternative pathway (e.g. RPL, submitting a portfolio of evidence or working through a prescribed reading list – refer to Possible alternative pathways). The application should accord with the various research focus areas/areas of specialisation of the Department, the Department’s capacity to provide expert supervision and the requisite qualifications listed above.

Doctor of Philosophy (PhD) in Education 
An appropriate Master’s of Education Degree preferably related to the field of study is required. The average mark obtained for the degree shall be 60%. Students who do not meet this requirement may follow an alternative pathway (e.g. RPL or submit a portfolio – refer to Possible alternative pathways). The application should accord with the various research focus areas/areas of specialisation of the Department, the Department’s capacity to provide expert supervision and the requisite qualification listed above.  

Supporting documentation to be submitted with application

For a master’s degree: 
All relevant documentation as specified by the Department of Master’s and Doctoral Administration Support. Students should submit a short research outline of 600 to 750 words which sketches the intended research project, the research approach, problem statement, a short literature review and a working title. In addition, a list of five scholarly articles and two books that have been consulted to compile the research outline should be provided. These sources should be predominantly recent, with the exception of (classical) theories which can only be found in old sources. The Harvard referencing method should be used. Students should provide a declaration that they have consulted the relevant department’s website prior to submitting their application and should propose the name of his/her preferred supervisor. Any form of plagiarism in the research outline is unacceptable.

For a doctorate degree:
All relevant documentation as specified by the Department of Master’s and Doctoral Administration Support. 
Students should submit a short research outline of 800 to 900 words which sketches the intended research project, problem statement, the research approach, a short literature review and a working title for the project. In addition, a list of ten scholarly articles and four books that have been consulted to compile the research outline should be provided. These sources should be predominantly recent, with the exception of (classical) theories which can only be found in old sources. The Harvard referencing method should be used. Students should provide a declaration that they have consulted the relevant department’s website prior to submitting their application and should propose the name of his/her preferred supervisor. Please note that any form of plagiarism in the research outline is unacceptable.

PLEASE NOTE: Students need to clearly indicate in their research outline whether they would like to focus in their PhD studies on History of Education, Comparative Education, Socio Education or Philosophy of Education. It is therefore imperative that the first heading of the research outline should indicate the focus area, for example, PhD in Education, focusing on the History of Education.

Selection procedures followed in the selection of candidates for postgraduate studies
All applications will be considered simultaneously by the Departmental Higher Degrees Committee, the chair of the Department, the director of the School and the head of the Office of Graduate Studies and Research for purposes of fairness and transparency. Incomplete applications will not be considered. 
The Department’s internal supervision capacity and availability of external supervisors will be the first and most important selection criterion. No applicant will be admitted without a supervisor being allocated to the student. If a student requests to be supervised by a particular supervisor, but the supervisor is not available because of his/her existing supervision load, it is the Department’s prerogative to allocate an alternative supervisor (internal or external). Further selection will be done based on the following selection criteria (the weight attached to each criteria is indicated between brackets as a percentage of the overall evaluation): the student’s academic record and experience in research (30%); understanding of research methods as displayed in the research outline (30%); academic writing skills (30%); and addressing of past inequalities by taking race, gender and disability status into consideration (10%). 

The Department will keep record of all the applications and reasons will be provided for unsuccessful applications. 

Possible alternative pathways
The following alternative pathways exist for applicants who do not meet the admission requirements:

· Applicants with degrees that have different structures from normal South African honours or master’s degrees, applicants whose degrees do not clearly correspond to the Department’s admission requirements (e.g. no mark awarded for previous dissertations, no clear evidence of having completed a research-related module as part of the previous qualification, etc) but who possess applicable experience in research or working experience relevant to the field of interest, that may qualify them for admission to a master’s or doctoral degree will be required to apply for recognition of prior learning (RPL). Prior academic and research activities by the applicant will be evaluated in accordance with formal Unisa RPL procedures and the outcome of the RPL process will be submitted to and approved by the chair of the Department. If the approved outcome of the RPL process is positive, the applicant will be allowed to proceed with an application for admission, subject to all terms and conditions governing the admission process. 
· Applicants who apply for a master’s degree on the strength of a postgraduate diploma or a 480 credit bachelor’s degree with a minimum of 96 credits at level 8 and who have not completed a module in research methodology, will be required to obtain knowledge about research methods and methodology by working through a prescribed reading list which will be forwarded to them by the chair of the Departmental Higher Degrees Committee upon request from the student. The student will have to complete and pass a number of assignments related to research methodology. The student may reapply in subsequent years.
· Applicants who do not meet the minimum requirement of 60%, may apply for an alternative pathway by submitting a portfolio containing a motivation letter indicating reasons for wanting to do the qualification and for selecting the specific area he/she is applying for, a CV highlighting experience relevant to the field of interest and evidence of engagement with research which could include one or more of the following: a written report of a scholarly nature, a literature survey, a paper presented at a conference, a published article.  
The following alternative pathways exist for applicants whose applications were unsuccessful:
· Students who have been refused admission because of limited capacity within the Department or because their topic was not viable may reapply in subsequent years. It should be clearly indicated that it is a reapplication. The normal selection process will apply in case of reapplications.
· Students who were unsuccessful because of an inadequate research outline, may revise their research outline and may reapply in subsequent years.  
· A student whose application was unsuccessful because of inadequate academic writing skills, may reapply in subsequent years provided that he/she can provide proof of measures put in place to improve his/her academic writing skills (e.g. enrolled for and passed a course in academic writing skills). 
The Department of Education Foundations will not make use of differentiated registration dates. Applications for admission and registration will take place in accordance with the dates set by the College of Graduate Studies for bulk applications and registrations.

Application procedures and when to apply
Students should 
· apply for a student number – following the steps outlined in https://www.unisa.ac.za/sites/corporate/default/Apply-for-admission/Master%27s-&-doctoral-degrees/Apply-for-a-student-number-and-apply-for-admission 
· apply for a space in one of the focus areas using the online application process

Once acceptance in the research focus area and the allocation of a supervisor have been confirmed, they may register for the research proposal module.
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Agreement of Participation in

the Global Entrepreneurship Education Network

In alignment with the objectives of the UNESCO Participation
Programme, and with the aim of advancing the UNESCO Priority
Africa and Gender Equality agendas, we, the undersigned partners,
agree to establish a collaborative framework for the Global
Entrepreneurship Education Network. Recognizing the global
imperative for advanced academic training in entrepreneurship to
cultivate a new generation of educators and researchers capable of
driving sustainable development and economic innovation, we
commit to the following areas of collaboration:

1. Development of a Global Doctoral Program: Collaborate
on the establishment of a joint doctoral program in
Entrepreneurship Education. This includes defining program
objectives, identifying thematic research priorities aligned with
the UN SDGs 2030, designing a pedagogical model
(combining co-learning and project-based approaches),
developing an enrolment strategy, engaging an international
faculty, and determining the type of qualification to be awarded.
The Network further aims to establish pathways linking high-
potential entrepreneurs to mentorship networks and venture
capital partners, thereby fostering sustainable livelihoods and
socio-economic resilience.

2. Academic Exchange and Research Support: Facilitate

cross-registration for doctoral students to take courses ,

participate internship and summer program within partner
programs. Support the formation of joint research teams to

investigate identified thematic topics, and promote evidence-





based policy discussions utilizing research findings on the
entrepreneurship of women, youth, and migrants, as well as
on entrepreneurship ecosystems.

. Knowledge Dissemination and Networking: Organize
international collaborative research projects, academic
conferences, workshops and special issues designed for
researchers, mentors, and doctoral students to foster
scholarly exchange and professional development.

. Capacity Building for Women and Youth in Underserved
Contexts: Recognizing the acute barriers faced by women
and girls—particularly in contexts where access to formal
schooling and employment is severely restricted, the Network
develops context-responsive teaching and learning materials
for entrepreneurship education targeting women and youth in
Sub-Saharan Africa and Central Asia. The Network further
aims to establish pathways linking high-potential
entrepreneurs to mentorship networks and venture capital
partners, thereby fostering sustainable livelihoods and socio-

economic resilience.





Partners:

Prof. Xiaozhou XU
UNESCO Chair in
Entrepreneurial Education
at Zhejiang University,
Chair Professor,

College of Education,
Zhejiang University,
CHINA

gt

Seal / signature

Date: 23 February, 2026

Prof. Slavica Singer
UNESCO Chair in
Entrepreneurship Education,
Emeritus Professor of
Entrepreneurship in J.J.

Prof. Moeketsi Letseka
UNESCO Chair on Open
Distance Learning,
Professor of Philosophy of
Education at the University

Strossmayer University of of South Africa,
Osijek, SOUTH AFRICA
CROATIA

Slavica Singer

Seal / signature

Date: 22 February, 2026

Woekatar [ atacka

Seal / signature

Date:23 February, 2026

Prof. Jianjun GU

UNESCO Chair on
Technology and Engineering
Education for Children and
Youths at Nanjing Normal
University,

Professor, School of
Education Science, Nanjing
Normal University,

CHINA

Gu J’; U

Seal / signature

Date:23 February, 2026

Prof. Mulatu F. Zerihun

UNESCO Chair in African
integration and innovation at
Tshwane University of
Technology,

Professor, department of
Economics, Tshwane

University of Technology,
SOUTH AFRICA

Seal / signature
Date:23 February, 2026

Prof. Elsa Estevez
UNESCO Chair on
Knowledge Societies and
Digital Governance

Professor, Universidad
Nacional del Sur,

Argentina

[

i

Seal / signature

Date: 23 February 2026
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W uni Twin

UNESCO Chair on Open Distance Learning,
UNISA, University of South Africa,
Pretoria, South Africa

United Nations
Educational, Scientific and
Cultural Organization

19 May 2026

Dr Patrick Makokoro
Assistant Professor, School of child and Youth Care
University of Victoria, British Columbia, Canada.

Dear Dr Makokoro

RE: South Africa-Canada Seed Grant for Collaborative Research
Call for joint proposals: 2026 — 2028

| am contacting you in connection with the South Africa-Canada Seed Grant for
Collaborative Research Call for joint proposals: 2026 — 2028, for the theme, Just and
Resilient Societies; topic, Indigenous Knowledge Systems. The submission
deadline is 28 May 2026. This South Africa-Canada Universities Network (SACUN) is
a strategic network of South African and Canadian universities that brings together
researchers, practitioners and stakeholders from diverse disciplines.

The aim of the South Africa-Canada Seed Grant for Collaborative Research is to
enhance universities’ research collaboration between Canada and South Africa on
areas of mutual interest, with an additional goal of capacity development and
inclusivity. The Seed Grants seeks to support researchers affiliated with eligible South
African and Canadian postsecondary institutions to build capacity to foster new and
existing partnerships, and develop networks and/or consortia among the Canadian
and South African research communities.

| am holder of the endowed UNESCO Chair on Open Distance Learning (ODL) at the
University of South Africa (UNISA). The University of South Africa (UNISA) is regarded
as one of the mega universities in Africa, with an estimated student enrolments of
400 000. The aims of the UNESCO Chair on ODL are to:
e Promote an integrated system of research, training, information and
documentation on open distance learning, and
e Facilitate collaboration between high-level, internationally recognised
researchers and teaching staff at UNISA and at other institutions in South
Africa, as well as elsewhere in Africa, Europe, North America, Latin America
and the Caribbean, Asia and the Pacific, and other regions of the world.





The specific objectives of the UNESCO Chair on ODL are:

e To develop, jointly with partners, an open distance learning (ODL) research
agenda that is responsive to institutional, national, regional and global needs
and will inform policy development in the field of ODL;

e To build capacity geared at improving the quality and coverage of higher
education through open distance learning opportunities at Masters and
Doctoral levels;

e To serve as an institutional, national and sub-regional hub for research, training,
information and documentation-sharing on open distance learning;

e To forge high-level and mutually-beneficial collaborative research networks
with national, regional and international ODL practitioner institutions to share
experiences and practices, and to foster increased inclusiveness, effectiveness
and sustainability of the provision of quality open distance learning, and

e To cooperate closely with UNESCO on relevant programmes and activities.

Durin March 2014-2016 South Africa’s National Research Foundation (NRF)'s
Indigenous Knowledge Systems (IKS) awarded me a 3-year research grant in support
of the “Archaeology of Ubuntu” study. The study was an oral historical conversation
with community leaders and elders which was conducted in Botswana, Lesotho,
Namibia, Swaziland, Zambia, Zimbabwe, and in five (5) provinces in South Africa —
Eastern Cape, Kwazulu-Natal, Limpopo, Mpumalanga, and North West. It yielded an
extensive body of knowledge including the book which | edited:

Letseka, M. (ed). 2016. Open Distance Learning (ODL) through the Philosophy of

Ubuntu, Nova Publishers: New York.

Given your research in the philosophy of Ubuntu, it seemed prudent for me to reach
out to you for a collaborative research partnership in response to the South Africa-
Canada Seed Grant for Collaborative Research Call for joint proposals: 2026 — 2028.

Looking forward to hearing from you.

Yours sincerely

Professor Moeketsi Letseka

UNISA Distinguished Professor

Professor Emeritus: Chandigarh University, Uttar, Pradesh, India

Holder: UNESCO Chair on Open Distance Learning (ODL)

Member: South Africa's National Commission for UNESCO

Member: 15th Council of the National University of Lesotho (NUL)

Member: Specialist Committee of the National Research Council (NRF)'s Rating
System

Colleges of Education, and Graduate Studies

University of South Africa (UNISA)

Mobile: 0699475633
E-mail: letsem@unisa.a.za




mailto:letsem@unisa.a.za
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Graduate Studies | Office of the Dean
Jamie Cassels Centre A207 PO Box 1700 STN CSC Victoria BC V8W 2Y2 Canada
T 250-721-7970 | F 250-721-8957 | fgs@uvic.ca | uvic.ca/graduatestudies

19 August 2025
Professor Moeketsi Letseka
UNISA Professor Extraordinaire
UNESCO Chair on Open Distance Learning
Professor: Philosophy of Education and African Philosophy
Editor-in-Chief: Africa Education Review
Colleges of Education, and Graduate Studies
University of South Africa (UNISA)

Sanibonani Professor Letseka,

RE: Collaborative Engagements: Collaboration on the IDRC-funded Project: "Connecting
Indigenous Research Leadership in Canada and the Global South"

Thank you so much for your invitation to collaboratively participate in the 2025 International Development
Research Council (IDRC)’s call for proposals on Indigenous Research Leadership in Canada and the Global
South. We accept the invitation and want to express how we are truly honored to have the opportunity to
work and collaborate with you and your research partners. We are especially thrilled to have the opportunity
to work with you because your Indigenous research and large body of Ubuntu scholarship has been a source
of guidance and motivation for us as Indigenous African scholars.

The University of Victoria (UVic) is a leading Canadian research-intensive university situated in

Victoria, British Columbia, on the traditional territories of the LokYenon (Songhees and
Xvsepsom/Esquimalt) Peoples. Established in 1963, UVic is home to over 22,000 students including more
than 1,500 Indigenous students — supported by approximately 6,000 employees, including 900 full-time
faculty members. Recognized nationally and internationally for its academic strengths (Learn more about
UVic's rankings and reputation), UVic consistently ranks among the top comprehensive universities in
Canada and is a global leader in international research collaboration.

UVic is committed to decolonization and Indigenization. This means that as an institution, we are
committed to respecting and supporting Indigenous ways of knowing and to ensuring that they permeate
and enrich everything we do. Moving this important work forward requires challenging conversation about
what we value and prioritize as an institution.

To ensure that this work has the appropriate leadership, the University of Victoria has instituted a permanent
Vice-President Indigenous position. This position provides inspirational, transformational and visionary
leadership to advance the institution's commitment to indigenization, decolonization and attend to The
Truth and Reconciliation Commission Call to Action. This leader works in relationship with Indigenous
peoples as guided by elders’ knowledge; keepers and community voices with respect for the distinct rights
and roles of First Nations, Metis and Inuit Peoples.

UVic’s Distinctly UVic Strategic Plan outlines the university’s vision, values and priorities,

We acknowledge and respect the Lak¥anan (Songhees and X"sepsam/Esquimalt) Peoples on whose territory the university stands,
and the Lak"anan and WSANEC Peoples whose historical relationships with the land continue to this day.



https://protect.checkpoint.com/v2/r02/___https://www.uvic.ca/about-uvic/rankings-reputation/index.php%23ipn-rankings-reputation___.YzJlOnVuaXNhbW9iaWxlOmM6bzo1ZDVhY2UzMGY0M2RjM2E4OGI0YjA0NWVlODNjMWE3YTo3Ojg1MjE6ZGUxMDNlM2VhOTI5ZGE0MzM4MzU1ZTA4N2ZiMDk1YjE3ZDVlOGIyNmMwNWNjOTZkNWU1YzdiNWJiNTJkMjc4ZTpwOkY6Tg



inspiring excellence in research, creative activity, teaching, service, commitment to diversity
and inclusion, and engagement to serve students, communities and the world.

Dr Devi Mucina, currently holds a 2025-2026 SSHRC Insight Development Grant as a Co-Investigator.
My research explores Gule Wamkulu as an Ubuntu governance systems for Transnational well-being in and
Beyond African and Afro-descended Communities. My scholarship is grounded in Ubuntu philosophy as
exemplified by my monograph book:

e Mucina, D. D. (2022). Ubuntu Relational Love: Decolonizing Black Masculinities (Dion
Johstone). [Audiobook]. University of Manitoba Press. https://uofmpress.ca/books/detail/ubuntu-
relational-love

To collaborate with you in this work, I am happy to introduce and connect you with Dr. Patrick Makokoro.
His research bridges environmental sustainability, cultural responsiveness, and social justice in early
childhood education, with particular attention to Indigenous knowledge systems and community-based
solutions to contemporary challenges like climate change. He has founded and led key early childhood
development networks across Eastern and Southern Africa and works through the Ubuntu philosophy as
exemplified by the following books:

e Makokoro. P. (2025). HuUbuntu — I Am Because We Are — Community Resilience. HuUbuntu
Books

e Makokoro. P. (2024). Letting A Thousand Flowers Bloom. Early Childhood Development
Networks in Africa. Exchange Press.

e Pence, AR., Makokoro, P., Barry, O & Ebrahim, HB. (2023). Sankofa in time of COVID:
Reflections on Early Childhood Education, Care and Development in Africa — Past, Present &
Future. UNESCO.

I sincerely wish you a wonderful collaboration in advancing this important work.

Sala Kahle

Dr. Devi Mucina he/him/his
Associate Dean Indigenous | Faculty of Graduate Studies

Professor | School of Indigenous Governance
Victoria, British Columbia | Canada
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We acknowledge and respect the Lak"anan Peoples (Songhees and Esquimalt) on whose traditional
territory the university stands, and the Lak"anan and WSANEC peoples whose historical relationships with
the land continue to this day.

We acknowledge and respect the Lak¥anan (Songhees and X"sepsam/Esquimalt) Peoples on whose territory the university stands,
and the Lak"anan and WSANEC Peoples whose historical relationships with the land continue to this day.
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JOINT APPLICATION AGREEMENT

BRICS Cooperation Project of Key Special Project on Intergovernmental Cooperation in
International Science, Technology and Innovation, 2026

Project Title: Intelligent Assessment of STEM Interdisciplinary Problem-Solving Competencies in a
Holographic Spatiotemporal Context: Cross-Cultural Al Research across BRICS Nations

Application Programme: BRICS Cooperation Project of Key Special Project on Intergovernmental
Cooperation in International Science, Technology and Innovation, 2026

Application Domain: High-Performance Computing and Artificial Intelligence
Application Sub-domain: Artificial Intelligence and Large Language Models
Joint Registration Number: BRICS-2026-866

Project Duration: 3 years

Parties to this Agreement

Party A — Chinese Lead Institution and Scientific Coordinating Institution: Beijing Normal
University (BNU), China
Party B — International Executive Coordinating Institution / Brazilian Academic Coordinator:

University of Brasilia (UnB), Brazil

Party C — Brazilian Partner Executing Institution: Centro de Estudos Avangados de Recife (CESAR),
Brazil

Party D — India Lead Institution: Babasaheb Bhimrao Ambedkar University (BBAU), Lucknow, India
Party E — South Africa Lead Institution: University of South Africa (UNISA), South Africa

The above parties, on the basis of the principles of equality and mutual benefit, complementary strengths,
shared risks, and shared outcomes, hereby reach the following agreement on jointly applying for the
BRICS Cooperation Project of Key Special Project on Intergovernmental Cooperation in International
Science, Technology and Innovation, 2026.

Article 1: Composition of the Consortium

All parties agree to jointly form a project consortium to co-apply for the BRICS Cooperation Project of the
Key Special Project on Intergovernmental Cooperation in International Science, Technology and
Innovation, 2026.

Beijing Normal University (BNU), as the Chinese Lead Institution and Scientific Coordinating Institution, is
responsible for the organization of the Chinese-side project, overall technical coordination, compilation of
domestic application materials, and scientific and technical leadership of the project.

The University of Brasilia (UnB), as the International Executive Coordinating Institution and Brazilian
Academic Coordinator, is responsible for coordinating foreign partners, coordinating BRICS joint
registration, organizing foreign-side research tasks, implementing cross-cultural validation plans, and
coordinating international dissemination and policy translation.

Centro de Estudos Avancados de Recife (CESAR), as Brazilian Partner Executing Institution, participates
in project implementation as the Brazilian computational development lead, responsible for the BRICS
Educational Knowledge Graph Prototype, Brazilian-side software engineering, platform integration
support, and data engineering.

Babasaheb Bhimrao Ambedkar University (BBAU), Lucknow, as India Lead Institution, participates with
responsibilities in multilingual Al, data infrastructure, low-resource language evaluation, platform
integration, and Indian-side validation.

The University of South Africa (UNISA), as South Africa Lead Institution, participates with responsibilities
in comparative education, fairness and explainability frameworks, cross-cultural validation, and African
regional dissemination.





All parties confirm that this Agreement is for the purposes of joint project application. Should the project
be approved, the parties shall, on the basis of this Agreement, separately enter into a formal international
cooperation agreement governing specific rights, obligations, and management arrangements.

Article 2: Overall Project Objectives

This project addresses the need for STEM interdisciplinary problem-solving competency assessment in
multilingual, multimodal and culturally diverse education across BRICS nations. It aims to construct an
intelligent assessment framework integrating Large Language Models, multimodal artificial intelligence,
educational knowledge graphs, multi-agent architectures, cross-cultural analytics and Responsible Al
governance. The project will develop, prototype and validate a holographic spatiotemporal
proof-of-concept assessment system for STEM interdisciplinary problem-solving competencies, producing
12 scientific and technical deliverables (D1-D12), 12 technical and policy reports (R1-R12), a BRICS
Multilingual Educational Benchmark, a BRICS Educational Knowledge Graph, a Multi-Agent Assessment
Platform proof of concept, a Responsible Al and Fairness Framework, and a prototype BRICS
Observatory for Artificial Intelligence in Education. All activities will comply with national data protection
and research ethics regulations of each participating country.

Article 3: Research Tasks and Division of Labour

This project comprises eight research tasks, with each party taking on corresponding responsibilities
according to their professional strengths and national resources.

Task 1: Holographic Spatiotemporal Competency Framework and STEM Interdisciplinary
Problem-Solving Indicator System

Lead Institution: Beijing Normal University (BNU), China. Co-lead: Babasaheb Bhimrao Ambedkar
University (BBAU), India.

Participating Institutions: University of Brasilia (UnB); Babasaheb Bhimrao Ambedkar University
(BBAU); University of South Africa (UNISA).
Main research content:

» Systematically review relevant theories and assessment frameworks on STEM interdisciplinary
problem-solving competencies, collaborative abilities, creative thinking, and critical thinking.

» Construct a STEM interdisciplinary problem-solving competency indicator framework covering
cognitive, collaborative, creative, and critical thinking dimensions.

+ Establish a holographic spatiotemporal assessment framework combining online and offline
learning contexts and both process and outcome evidence.

» Conduct cross-cultural applicability validation, producing a competency indicator framework suitable
for diverse educational contexts across BRICS nations.

Expected outcomes: D1. BRICS Holographic Spatiotemporal Competency Framework; D2. BRICS
STEM Interdisciplinary Problem-Solving Indicator System; R1. Framework Theoretical Documentation;
R2. Indicator System Documentation.

Task 2: Construction of an Intelligent Learning Space and Multimodal Cross-Cultural Database

Lead Institution: Babasaheb Bhimrao Ambedkar University (BBAU), India. Co-lead: Beijing Normal
University (BNU), China.

Participating Institutions: University of Brasilia (UnB); Centro de Estudos Avancados de Recife
(CESAR); University of South Africa (UNISA).
Main research content:

» Design a multimodal data collection scheme under naturalistic classroom conditions, including
video, audio, text, digital traces, and learning artifacts.

» Establish data collection standards for STEM classrooms.

» Construct multimodal behavioral data annotation standards, forming a cross-national, cross-cultural
multimodal STEM classroom database.





» Establish mapping relationships between behavioral evidence, learning processes, and
competency indicators to support subsequent Al assessment model development.

Expected outcomes: D4. Initial BRICS Multimodal Educational Corpus (covering China and =2 BRICS
countries; 24 data types; inter-annotator consistency k = 0.75); R3. Multimodal Corpus Technical Report.

Task 3: Cross-Cultural Analysis of STEM Learning Behaviors and Competency Expression Among
BRICS Nations

Lead Institution: University of South Africa (UNISA). Co-lead: University of Brasilia (UnB), Brazil.

Participating Institutions: Beijing Normal University (BNU); Centro de Estudos Avancados de Recife
(CESAR); Babasaheb Bhimrao Ambedkar University (BBAU).
Main research content:
» Analyze the influence of each country's educational system, curriculum standards, language and
culture, and classroom organization on STEM learning behaviors.
» Compare common patterns and distinctive differences in students' collaboration, problem-solving,
creative thinking, and critical thinking across different cultural contexts.
» Validate the validity, reliability, and interpretive consistency of the competency indicator framework
using data from different countries.
» Develop a cross-cultural adaptation mechanism to ensure fairness, comparability, and
interpretability of the assessment model across different national and educational contexts.

Expected outcomes: D3. Comparative BRICS Al in Education Report; R4. Cross-Cultural Comparative
Analysis Report; cross-cultural adaptation mechanism; policy alignment documentation.

Task 4: Development of Key Technologies and Prototype Construction for STEM Competency
Assessment

Lead Institution: Beijing Normal University (BNU), China. Co-lead: Centro de Estudos Avangados de
Recife (CESAR), Brazil. Technical support: Hubei XunYuan Intelligent Technology Co., Ltd.
(MetaRealization Al), under the responsibility of the Chinese partner.

Participating Institutions: University of Brasilia (UnB); Babasaheb Bhimrao Ambedkar University
(BBAU); University of South Africa (UNISA).
Main research content:

» Develop a multimodal interaction modeling approach for learning processes, integrating language,
behavioral data and learning outcomes to characterize students' interdisciplinary competency
development.

» Develop a multidimensional cascading assessment method integrating process evidence with
learning outcomes, establishing an evaluation pathway linking multisource evidence to competency
dimensions.

» Incorporate expert ratings for model calibration and result interpretation, improving stability,
consistency, and interpretability of assessment results.

» Design and develop a prototype for STEM interdisciplinary problem-solving competency
assessment; conduct model calibration and iterative optimization.

Expected outcomes: D5. BRICS Multilingual Educational Benchmark; D6. Al Algorithm Prototype Suite
(behavior recognition F1 = 0.70; LLM-expert scoring Pearson r =2 0.70; k = 0.75); R5. BRICS Multilingual
Benchmark Report; R6. Al Algorithm Prototype Report.

Task 5: Knowledge Graphs and Multidimensional Cascaded Assessment Logic
Lead Institution: Brazil / Centro de Estudos Avancados de Recife (CESAR). Co-lead: China / BNU.

Participating Institutions: University of Brasilia (UnB); Babasaheb Bhimrao Ambedkar University
(BBAU); University of South Africa (UNISA).

Main research content:





* Encode competency-indicator relationships, curriculum alignment structures and multilingual
concept mappings across BRICS educational systems into a structured knowledge graph.
» Design cascaded inference rules propagating multimodal evidence to competency dimensions;
integrate expert-validated reasoning paths supporting explainable, traceable scoring.
» Develop the knowledge graph as a modular, documented research component designed for reuse
and extension.
Expected outcomes: D7. BRICS Educational Knowledge Graph Prototype (covering all primary
competency dimensions and 210 secondary indicators; cascaded logic validated k = 0.75); R7.
Knowledge Graph Technical Report.

Task 6: Multi-Agent Educational Assessment Platform Proof of Concept

Lead Institution: India / Babasaheb Bhimrao Ambedkar University (BBAU). Co-lead: South Africa /
University of South Africa (UNISA). Technical support: Centro de Estudos Avangados de Recife (CESAR),
Brazil and Hubei XunYuan Intelligent Technology Co., Ltd. (MetaRealization Al), under the responsibility
of the Chinese partner.

Participating Institutions: Beijing Normal University (BNU); University of Brasilia (UnB); Centro de
Estudos Avancados de Recife (CESAR).

Main research content:

» Integrate all core technical components — multimodal recognition, LLM-based scoring, knowledge
graph, fairness auditing, explainability and educational feedback — into a single research-grade
multi-agent proof-of-concept platform.

» Design the multi-agent software architecture; conduct modular integration, deployment and testing;
pursue software copyright registration. Engineering integration will be supported by CESAR and
Hubei XunYuan Intelligent Technology Co., Ltd., under the responsibility of the Chinese partner.

Expected outcomes: D8. Research-Grade Multi-Agent Assessment Platform Proof of Concept
(integrating =3 algorithmic modules; =1 software registration); R8. Multi-Agent Platform Report.

Task 7: Cross-Cultural Validation, Fairness, Explainability and Responsible Al

Lead Institution: South Africa / University of South Africa (UNISA). Co-lead: Brazil / University of Brasilia
(UnB).

Participating Institutions: Babasaheb Bhimrao Ambedkar University (BBAU); Centro de Estudos
Avancados de Recife (CESAR).

Main research content:

» Conduct prototype deployment and empirical studies across at least two BRICS member countries,
involving 80 to 120 student participants in ethically approved, controlled settings.

» Validate the assessment system in terms of validity, reliability, fairness, interpretability, explainability
and cross-national applicability; perform bias auditing and mitigation.

» Consolidate a Responsible Al governance framework with compliance with LGPD (Brazil), PIPL
(China), DPDPA (India) and POPIA (South Africa). Produce teacher user guides, school application
recommendations and educational policy recommendations.

Expected outcomes: D9. Responsible Al Framework for Educational Assessment; D10. Fairness and
Explainability Framework; D11. Cross-Cultural Validation Framework; R9, R10, R11. Validation in =2
BRICS countries with 80—-120 students.

Task 8: Executive Coordination, Policy Translation and BRICS Observatory

Lead Institution: Brazil / University of Brasilia (UnB). Co-lead: South Africa / University of South Africa
(UNISA).

Participating Institutions: Babasaheb Bhimrao Ambedkar University (BBAU); Centro de Estudos
Avangados de Recife (CESAR); Beijing Normal University (BNU).

Main research content:





» Provide transversal consortium governance from Month 1; coordinate milestone management,
quarterly reviews and annual workshops; manage risk and ensure continuous scientific
governance.

» From Months 24-36: translate technical outputs into country policy briefs, the BRICS Al in
Education Roadmap and teacher application guides; launch the BRICS Observatory for Artificial
Intelligence in Education as a prototype open-access repository hosted on UnB institutional
infrastructure.

Expected outcomes: D12. BRICS Observatory for Artificial Intelligence in Education (prototype
repository); R12. BRICS Al in Education Roadmap; 4—6 national policy briefs; final project report.

Article 4: Principal Responsibilities of Each Party

The Chinese lead institution (BNU) is responsible for overall scientific plan design, organization of
Chinese-side research, core Al algorithm development, multimodal data analysis, LLM-based assessment
model construction, benchmark development, technical coordination and engineering handoff,
Chinese-side data collection and validation.

The Foreign Lead Institution and International Executive Coordinating Institution (UnB, Brazil) is
responsible for coordinating foreign partners, BRICS joint registration, co-leading WP3 (Cross-Cultural
Analysis) and WP7 (Responsible Al), leading WP8 (Coordination and Observatory), leading D9
(Responsible Al Framework) and D12 (BRICS Observatory), organizing foreign-side research tasks,
implementing cross-cultural validation plans, and coordinating international dissemination and policy
translation.

Each foreign partner institution is responsible for data collection, ethical review, indicator adaptation,
cultural interpretation, demonstration validation, and production of research outputs within their national
context. Specifically: CESAR (Brazil) leads WP5 (Knowledge Graphs) and D7; BBAU (India) leads WP2
(Corpus), WP6 (Platform), D2, D4 and D8; UNISA (South Africa) leads WP3 (Comparative Education),
WP7 (Fairness and Validation), D3, D10 and D11.

All parties shall complete their assigned tasks on schedule in accordance with the project plan, and shall
cooperate with annual project inspections, mid-term evaluations, and final assessments conducted by the
respective funding agencies.

Article 5: Evaluation Indicators
All parties agree to jointly carry out research and deliver outcomes aligned with the final Joint Application
Form (JAF) and oriented around the following main indicators:

» Develop one STEM interdisciplinary problem-solving competency indicator framework.
» Develop one cross-cultural multimodal STEM classroom database.
» Develop one multimodal interaction modeling method and one multidimensional cascading

ment meth n mplet mparative validation inst expert ratin r manuall
annotated results.
e Devel ne intelligen men m an n lication validation in China an |

one overseas BRICS partner country.

» Produce one report on cross-national applicability validation.

» Publish at least three high-impact academic papers and apply for at least one invention patent or
software copyright.

» Organize four compact international mobility activities, one in each participating country, and
quarterly hybrid coordination meetings.

» Establish the BRICS Observatory for Artificial Intelligence in Education as a prototype open-access
repository hosted on UnB institutional infrastructure, without hosting identifiable student data or
sensitive educational records.

» Teacher application guides, 4—6 national policy briefs, the BRICS Al in Education Roadmap, and a
project completion report.





Specific evaluation indicators may be further refined based on BRICS project application requirements,
funding agency requirements, or changes to cooperation conditions, through written supplementary
agreements.

Article 6: Project Funding and Resource Commitments

Each party shall apply for and manage its national funding in accordance with its country's scientific
research funding rules and project application requirements.

- Brazil (UnB + CESAR) — CNPq: R$ 650,000
- China (BNU) — MOST: RMB / CNY 2,000,000

* India (BBAU) — Department of Science and Technology (DST), Government of India: INR
10,000,000 (%1 crore)
» South Africa (UNISA) — National Research Foundation (NRF): ZAR 900,000

All national budgets are subject to approval by the respective competent national authority.

All parties commit to contributing the necessary human resources, equipment, facilities, data, technology,
and management resources required by their assigned project tasks.

Should the project be approved, all parties shall further clarify funding allocation, expenditure scope,
budget adjustments, audit requirements and performance management arrangements in the formal
cooperation agreement.

Without written approval from the funding authority and relevant institutions, no party may unilaterally alter
the use of project funds, nor use project funds for activities beyond the approved project scope.

Article 7: Data Management, Ethical Review, and Security Compliance

All parties shall strictly comply with the laws and regulations of their respective countries or regions
concerning personal information protection, data security, protection of minors, educational data

governance, research ethics, and Al governance, .

Data collection involving students, teachers, or classroom settings must receive prior ethics review

approval from the relevant institution. and informed consent must be obtained from participants and their
quardians.

Project data shall adhere to the principles of minimum necessity, anonymization, de-identification, tiered
management, and secure storage. Without written consent from the data provider, no party may provide

raw data to any third party outside this project.
Cross-border data sharing shall prioritize secure formats such as de-identified data, feature data,

statistical results, or m | rameter nd shall comply with h 's national requiremen
cross-border data transfer.

All parties shall establish a data access approval mechanism, clearly specifying the scope of data use,
authorized personnel, storage periods, and disposal methods.

Open data, open-source code, or shared tools produced by the project shall, on the premise of ensuring
no disclosure of personal privacy and no violation of cooperation agreements or national laws, be
released only after unanimous agreement among all parties.

Article 8: Intellectual Property and Ownership of Outcomes

Any Intellectual property, data resources, software platforms, model tools, patents, papers, copyrights,
trademarks, and trade secrets already held by any party prior to this project remain the property of that
party and are not affected by this Agreement.

Technical materials, data, code, models, documents, or trade secrets provided by one party to another in
connection with project application or implementation that are not jointly developed remain the property of
the providing party.

Research outcomes and their intellectual property independently completed by a single party belong to





that party; research outcomes and their intellectual property jointly completed by multiple parties shall be
jointly owned in proportion to each party's contribution, as agreed through written arrangements.

Hubei XunYuan Intelligent Technology Co., Ltd. (MetaRealization Al) shall not hold primary intellectual
property over theoretical frameworks, datasets, scientific publications or scientific deliverables produced
by the consortium. The company's IP is limited to engineering components developed exclusively by its
own team.

For joint outcomes, the publication of papers, registration of software copyrights, filing of patent
applications where applicable, potential future use, licensing or commercialisation shall require the written
consent of all co-owners.

When project outcomes are used for academic publication, policy reports, demonstration applications, or
promotional purposes, the project's funding information and the contributions of all parties shall be
appropriately acknowledged.

Outcomes involving Large Language Models, datasets, knowledge graphs, educational benchmarks and
intelligent assessment systems that are to be made open-access, commercialised, licensed or shared
with third parties shall require the prior written approval of all co-holder parties.

Article 9: Confidentiality Obligations

All parties bear confidentiality obligations with respect to undisclosed technical materials, data, model
parameters, commercial information, cooperation plans, and personal information obtained in connection
with project application and implementation.

Confidentiality obligations shall not be terminated by the project's failure to receive funding, project
termination, or expiration of the agreement period.

The following information shall not be considered confidential: information that is already publicly
available; information lawfully held by the receiving party prior to disclosure; information independently
developed by the receiving party without reference to the disclosing party's confidential information; and
information disclosed as required by law or court order.

Any party that causes losses by breaching its confidentiality obligations shall bear corresponding legal
liability.

Article 10: Project Management and Communication Mechanisms

All parties agree to establish a Joint Coordination Committee, composed of representatives from the
Chinese Lead Institution, the International Executive Coordinating Institution, and each partner institution,
to coordinate major project decisions.

The project shall establish a regular meeting system, with online project meetings held in principle once
per quarter and four compact international mobility activities organized over the 36-month period, one in
each participating country.

Lead institutions for each Work Package shall regularly submit task progress updates, interim outcomes,
risk issues, and plans for next steps.

Major matters including task adjustments, changes to partner institutions, significant funding adjustments,
cross-border data sharing arrangements, open access to outcomes, use or disclosure of confidential
information, and changes to intellectual property arrangements shall require the written consent of all
parties.

Article 11: Liability for Breach

All parties shall fulfill their responsibilities in accordance with this Agreement and the subsequent formal
task assignment document.

Should any party fail to complete its assigned tasks on schedule, disclose data or technical materials
without authorization, violate research ethics or data security regulations, or otherwise breach this
Agreement, it shall bear corresponding legal liability and compensate other parties for resulting losses.





Should force majeure prevent any project task from being completed on schedule, the relevant party shall
promptly notify the other parties, and all parties shall jointly discuss adjustment measures.

Article 12: Amendment, Termination, and Supplementary Agreements

This Agreement may be modified or supplemented in written form upon unanimous agreement of all
parties. Supplementary agreements shall have the same legal effect as this Agreement.

If the project does not receive approval, this Agreement shall terminate upon completion of the project
application process; however, the provisions on confidentiality, intellectual property, and liability for breach
shall remain in effect.

If the project is approved, all parties shall, on the basis of this Agreement and the final submitted Joint
Application Form, enter into a formal international cooperation agreement governing the specific
execution of the project.

Article 13: Dispute Resolution

In the event of any dispute arising from this Agreement, the parties shall first seek resolution through
friendly consultation.

If consultation fails, the dispute may be submitted to an arbitration body or court mutually agreed upon by
the Chinese Lead Institution and the International Executive Coordinating Institution.

During the dispute resolution period, all parties shall continue to fulfill their cooperation obligations that
are not affected by the dispute, except for the matters under dispute.

Article 14: Entry into Force and Counterparts

This Agreement shall enter into force on the date on which the authorized representatives of all parties
have signed and affixed their official seals or completed valid electronic signatures.

The validity period of this Agreement extends to the date of completion of the project application. Should
the project be approved, the validity period shall automatically extend to the date of completion of all
project tasks and settlement of all matters.

This Agreement shall be executed in multiple counterparts, one held by each party and additional copies
used for project application purposes, all of which shall have equal legal effect.

The main body of the Agreement ends here. The following is the signature page.





SIGNATURE PAGE

Chinese Lead Institution and Scientific Coordinating Institution: Beijing Normal
University (BNU), China

Official Seal or Authorized Signature:
Signature of Project Principal Investigator / Task Leader:
Date: 23/06/2026

International Executive Coordinating Institution / Brazilian Academic Coordinator:
University of Brasilia (UnB), Brazil

Signature of Project Principal Investigator / Task Leader: 9 ‘b st ovsabteivaricn

Verifique em https://validar.iti.gov.br

Date: 21/06/2026

Brazilian Partner Executing Institution: Centro de Estudos Avancados de Recife
(CESAR), Brazil

Documento assinado digitalmente

Data: 15/06/2026 16:27:45-0300

g s b RAFAEL FERREIRA LEITE DE MELLO
Verifique em https://validar.iti.gov.br

Signature of Project Principal Investigator / Task Leader:
Date: 15/06/2026

India Lead Institution: Babasaheb Bhimrao Ambedkar University (BBAU), Lucknow, India

T
Signature of Project Principal Investigator / Task Leader: ,y\db\ VIR EE R FAR
\>"_Prof Shishir Kumar
Date: 15/06/2026 Q o Ry (Y ol R )
Director (Research & Development Cel)
TITETRd ¥AYd SraiEaR favafiend, Temw

Babasaheb Bhimrao Ambedkar Universit, Lucknow
South Africa Lead Institution: University of South Africa (UNISA), South Africa

Authorized Sigaatory
for Research Projects /

Signature of Task Leader: 7—%
Date: 15/06/2026 Email- rdcell@bbau.acn
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Dr M Letseka
UNESCO CHAIR IN ODL
UNISA

Dear Dr Letseka,

PROPOSED AREAS FOR COLLABORATION BETWEEN LCE AND UNISA (UNESCO
CHAIR IN ODL)

Thank you for your thoughtful message and the invitation to explore more structured and formal
engagements between us. | appreciate the spirit of collegiality and shared purpose that underpins
your proposal, and | fully concur that there is strong potential for mutually beneficial collaboration
between LCE and the UNESCO Chair in Open Distance Learning at the University of South Africa.
In fact, this would be a welcome addition, albeit separate, of our continuing relationship of our
Mangoaela Library and ICT Centre and the UNISA Library.

In response, allow me to outline a few specific areas where | believe we can achieve strategic and
impactful collaboration:

1. Open, Distance, and Blended Learning (ODL) Development
As LCE advances its academic offerings and prepares for future growth, collaboration on the
design, quality assurance, and implementation of ODL and blended learning models would be
invaluable. This could include curriculum design support, capacity building for academic
staff, and the sharing of best practices aligned with UNISA’s ODL frameworks.

2. Joint Research and Scholarly Output
We would welcome opportunities for collaborative research initiatives focusing on themes
such as access and equity in higher education, digital transformation in teaching and learning,
African philosophies of education and leadership, and community-responsive education. Joint
publications, conference presentations, and research seminars would greatly strengthen
scholarly impact on both sides.

3. Capacity Building and Professional Development
Collaboration on staff development programmes, particularly in areas such as online
pedagogy, assessment in ODL contexts, quality assurance, and research supervision, would
support institutional strengthening at LCE while contributing to broader regional capacity
building.

4. Administration of teaching practice
We could also look int how to run teaching practice collaboratively for our students. This
could include placement, supervision and assessment of students while on teaching practice.

5. Community Engagement and Social Impact
There is scope for joint community-based initiatives that leverage ODL methodologies to
expand access to education, teacher development, and lifelong learning, particularly in
underserved and rural communities. Such initiatives would align well with UNESCQO’s
emphasis on education as a public good.

“Reclaiming the educational landscape with a determination for a brighter future”






6. Academic Leadership and Policy Dialogue
We would also value engagement in policy-oriented dialogue on higher education
transformation in the African context, including roundtables, public lectures, and leadership
forums hosted jointly by our institutions.

I would propose that, as a next step, we convene a virtual exploratory meeting to further refine these
areas as well as any other areas that from your experience are suitable and identify practical
modalities for collaboration, including timelines and focal persons from both institutions.

I look forward to deepening this engagement and to building a meaningful partnership grounded in
shared values, innovation, and service to our communities.

Yours sincerely,

W

Dr. Solomon Chibaya
(Rector LCE)

“Reclaiming the educational landscape with a determination for a brighter future”






LESOTHO COLLEGE OF EDUCATION

Telephone (Switchboard): +26622312721
Website: http://www.lce.ac.ls
E-mail: enquiries@lce.ac.ls

Main South I Road, Cathedral Area,
Maseru

P.O. Box 1393

Maseru 100

“Reclaiming the educational landscape with a determination for a brighter future”
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MEMORANDUM OF UNDERSTANDING



ENTERED INTO BETWEEN



………..University

Established  under ...... Act of ..... as ammended

(Hereinafter referred to as ...., ......)

Herein duly represented by ……….

In the capacity as ............

Duly authorized thereto



AND



UNIVERSITY OF SOUTH AFRICA

Established in terms of the

Higher Education Act 101 of 1997, as amended

(Hereinafter referred to as UNISA of Muckleneuk, Tshwane, South Africa)

Herein duly represented by Prof Puleng LenkaBula in her capacity as

Principal and Vice-Chancellor 



AND



Prof Mpho Ngoepe in his capacity as

Vice-Principal: Research, Postgraduate Studies, Innovation and Commercialization





















Preamble

This Memorandum of Understanding (MoU) is made and entered into by and between the University of South Africa and ..... University.



UNISA is the largest comprehensive open distance learning university in South Africa and the longest standing dedicated distance education university in Africa and the world providing accredited and quality approved teaching and learning, research, innovation, engaged scholarship programmes and offerings to close to half a million students in South Africa, Africa and the rest of the world. Unisa is an international university with world-class resources, guided by its vision and mission to drive African scholarship and Africa agenda through collaborations, partnerships and internationalisation with institutions in Africa and beyond; to seek solutions, create, innovate, devise pragmatic innovations, create knowledge necessary to resolve national, continental and international challenges and to produce global citizens.



........University is one of the public universities of ....... established in ......to ............ XXX has also a vision of to be internationally recognized.



....... and UNISA shall hereafter be collectively referred as “parties”. The parties wish to explore a formal collaborative agreement based on a foundation of trust for the mutual benefit and development of the two institutions;



Article 1

Purpose

The purpose of this Agreement is to define the areas for increased collaboration, cooperation and interaction for further promotion of education, science and research in which the Parties desire to work together in the future for their mutual benefit. The parties have agreed to advance comprehensive African collaboration and internationalisation covering wide areas but with specific interest in science and technology.



Article 2

Areas of Cooperation

The Parties agree to explore and implement collaborative activities in the specified, but not limited to, the following areas of cooperation aiming at leveraging their respective strengths, resources, and expertise:



2.1 

2.2 

2.3 

2.4 

2.5 

2.6 

Article 3

Intellectual Property

Any collaboration results obtained during possible research exchanges will be set forth in a report that will be accessible to both Parties. Both Parties may freely use any collaboration results for publication or other research purposes. Any such use by either Party must make explicit reference to the report as well as to both Parties involved in this Agreement.



Article 4

Implementation Strategy

4.1 The development and implementation of specific activities based on this Agreement shall be separately negotiated and agreed between the Departments/Faculties, College, Schools or Institutes, which carry out the specific projects. 

4.2 The parties shall establish implementation mechanisms as soon as possible following the date upon which this MoU comes into operation. Such will include hosting regular virtual meetings to advance action plans that could culminate into new binding agreements. The parties will further agree on priority areas for immediate implementation and drafting of necessary documentation.

4.2.1 Joint Steering Committee: A joint steering committee comprising of representatives from both Parties will be established to oversee the implementation of this MoU, identify specific projects under each area of collaboration, and monitor the progress.

4.2.2 Project Proposals:  For each proposed project or initiative, a detailed proposal shall be developed, outlining objectives, methodologies, expected outcomes, resource requirements, and timelines.

4.2.3 Evaluation and Reporting: Evaluation mechanisms will be established to assess the impact and outcomes of collaborative activities. The Parties will share progress reports and insights gained from these evaluations to continuously improve their collaborative efforts.

Article 5

Legal and Financial Issues

This Agreement does not impose any legal and financial obligation to the parties.



Article 6

Coordinators

The Parties intend commencing with specific agreements to facilitate implementation and thus designate Coordinators below that will serve as primary contacts for the respective institutions.  They are as follows:



		UNISA

		..... University



		Prof 

		



		.........

			 



		University of South Africa

		........



		Muckleneuk Ridge, Preller Street

		..........



		Pretoria

		..........



		South Africa

		..........



		Tel: 

		Tel:



		Email: 

		Email: 







6.1	The Coordinators in consultation with University officials shall also be responsible for the 	selection of their Universities’ staff members to participate in the cooperation activities and 	other exchanges; and for all official communications under this Agreement.



Article 7

Confidentiality

7.1 The Parties recognise that by nature of the relationship between them, may receive confidential information or material from one another. 

7.2 The parties agree to maintain secret and confidential information disclosed by the other that was previously known to a party or to the public or that was not in the public domain prior to such disclosure to any person, including any of its employees, except for employees directly involved with the execution of this MOU.



Article 8

Personal Information Management

Each party warrants that it shall secure the integrity of any Personal Information in its possession or under its control by taking appropriate, reasonable technical and organizational measures to prevent loss of, damage to, unauthorized destruction of the Personal Information and unlawful access to or processing of any Personal Information received by a Party.



Article 9

Mutual Responsibilities

The Parties hereby subscribe to national, regional and international frameworks and protocols governing protection of human rights, fight against anti-corruption, fraud and bribery. In the event of a party acquiring knowledge of fraud or corruption on the part of its employees in relation to this agreement, the Parties will inform each other, and devise means to protect their respective universities. 



Article 10

Defaulting

Should either party (the "defaulting party") commit a breach of any of the provisions of this MoU, and then the party who is not in breach (the "aggrieved party”) shall be entitled to give the defaulting party written notice to remedy the breach. If the defaulting party fails to comply with that notice within 14 days of the receipt thereof, subject to any other provisions of this MoU to the contrary, the aggrieved party shall be entitled to cancel this MoU or to claim specific performance, in either event without prejudice to the aggrieved party's rights to claim damages. The foregoing is without prejudice to such other rights as the aggrieved party may have in common law or statute



Article 11

Force Majeure

Neither Party shall be liable to the other for its failure to perform in terms of this MoU in the event and to the extent that such failure or delay is caused by force majeure. For the purpose of this MoU “force majeure” shall mean any circumstance beyond the reasonable control of the Party giving notice of force majeure (“the Affected Party”) including but not limited to war (whether declared or not), revolution, invasion, insurrection, riot, civil commotion, mob violence, boycott, fire, explosion, theft, storm, flood, rain, lightning, or any other adverse weather condition, epidemic, pandemic, quarantine, major accident, or acts or restraints of government imposition. On notice of a force majeure event by the Affected Party the MoU shall be automatically suspended. Should the force majeure event continue for a period exceeding 90 days either party shall be entitled to terminate this MoU on terms mutually acceptable to each other.



Article 12

Relationship between the Parties

The relationship between the parties in terms of this MoU shall not be construed as that of a joint venture, partnership, agency or employment and that parties act independently of each other.

Article 13



For legal attention:



		UNISA

		…. University



		Legal Services, University of South Africa,

		Legal Services



		Oliver Tambo Building 11-21, 340 Preller Street, Muckleneuk Ridge, PRETORIA

		……….



		Tel No: 012 429 6904,

		Tel: +



		Email: legal@unisa.ac.za

		Email: 



		

		









Article 14

Amendment

This Agreement may be amended or modified by a mutual written consent of the two Parties.





Article 15

Commencement and Duration

14.1  This Agreement will become effective from the date the contract is signed by the representatives of the two parties.

14.2 This Agreement shall remain in force for a period of three (3) years from the date of the last signature and shall be automatically renewed unless agreed upon. It may be terminated by the appropriate authorities of either Party giving six (6) months’ notice to the other Party in writing.



This Agreement is to be drawn up and signed in two copies in English.



SIGNED at ...................... on this ...................... day of...................................... 2025 

In the presence of the undersigned witnesses:



Signed for and on behalf of

UNIVERSITY OF SOUTH AFRICA		                                     

…………………………………	

Prof Mpho Ngoepe			

Acting Vice Principal: Research, Postgraduate Studies, 

Innovation and Commercialization.				





.................................................

By Prof Puleng LenkaBula					

Principal and Vice-Chancellor 

	Witness ............……….....





SIGNED at ................................. on this …………….. Day of ……………………………… 2025 

in the presence of the undersigned witnesses:

Signed for and on behalf of 

....... University	





.............................................		 

XXXX

		



........................................................

		



		XXXX

		       



Witness………………………..
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